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\Instructions a —~ -
i
' ® The question paper contains 05 questions.
® Answer all (05) questions.
Question 1
a. Industrial Relations (IR) and Human Resource Management (HRM) practitioners sometimes
perceive that IR and HRM have contradictions but not commonalities.
Discuss the above statement with relevant examples.
(08 Marks)

b. Collective Bargaining may not be effective unless otherwise, the parties of the bargaining

process do not fulfill its preconditions.

Explain.
(06 Marks)
(Total Marks 14)

Question 2

a. Participative management mechanisms may not always provide positive-sum results for the

organization.

Validate the above statement.
(08 Marks)

b. Briefly explain whether the following statements are truc or false. Your answer should be

supported by case laws, or legal provisions of labour legislation, if any.

i. An apprentice does not stand on a similar footing to that of a probationer.
ii. Where a contract for a fixed term is not renewed, the employee would have no claim
for reinstatement before a Labour Tribunal.
iii. The duration of the temporary contract of employment should always be limited by
time.
(02 Marks each= 06 Marks)
(Total Marks 14)
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Question 3 ‘

Ashini, an undergraduate student, is confused about the accuracy of the following statements beca§
she received conflicting opinions from one of her fellow students Chamika. She secks your assistai§
to clarify whether these statements reflect the correct legal position. You are required to help herl

supporting your answer with relevant provisions of labour legislation and if applicable, any decid§
cases. -~

(a) Every employee is entitled to gratuity, but the employer has the right to forfeit g
gratuity.

(b) The rights and duties of parties to contract of employment and contract for cmpioymer{‘
are the same. ‘

(¢) There are only a few instances where an employee is entitled to receive u)nmbunomh‘

the Employees’ Provident Fund (EPF).

under the Shop and Office (Regulations of Employment &[

19 of

d) The benefits provided

(F
Remuneration) Act No. 1954 and the Factories Ordinance No.45 of 1942 are ti
same.
(e) A workman who met with an accident while returning to his boarding place after work haj
remedies available to him.
(f) Termination of employment can take place in different ways.
g) A boy cannot be employed under Sri Lankan law.

v
(02 marks each)

(Total Marks 14)
Question 04
The Journal of Interaction of IR & Labour Law invites you to submit a comprehensive essay. The

title of the essay is “dpplication of Labour Law in Human Resource Management: Sri Lankan

Context.”

In this essay, you are required to focus solely on the laws (Acts/Ordinances) covered during the

course. Additionally, you must identify the weaknesses of the existing labour laws and provide

suggestions for improvement.

(Total Marks 14)
Question 05

Briefly discuss any four (04) of the following.

(a) Advantages of collective bargaining.

(b) Elements of Industrial Relations.

(¢) Importance of industrial relations at the enterprise level.

(d) Causes of poor industrial relations.

(e) Industrial disputes and available mechanisms to solve those disputes in Sri Lanka.

(03.5 marks each)

(Total Marks 14)
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