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Anach tire question paper to the end of the altsrver scnpt

1. (a) State the ke1'features of Human Resource Management (HRM)'

(b) Distinguish the Personal Management and HRM'

(c) ."organi zatronma;- not be able to achieYe its objectives- i[ the! nusmanaged

human resource". Evaluate this statement based on consequences of poor HRM'

2.(a)Briefll'explaintheresponsibilitiesofHumanResourceDeparlment'

(b) Discuss the specific roles performed b1'HR Department'

, (c) ,.Behavioral elements of tob design are concerned rvith elements rvhich

satisfaction". Erplain this statement ['ith suitable examples'

3. (a) what do you mean b-v tle terms "Job Description"" and ''Job Specifrcation"'?

(b) ,'Several factors are effectrng on the forecasting of fiuture manpo\\er

organization". Crittcallr' evaluate this statement'

(c) Discuss the importance of Human Resource planning with suitable eramples'

lead

(04 marks)

(06marls)

or neglected the

(10 marks)

(04 marks)

(08 marks)

to emplovee

(08 marks)

(04 marks)

requirement of an

(08 marks)

(08 marks)

4. (a) Briefl)'describe the obiectives of emploYee "selection"'

(b) Job inten'iervs are conducted at the beginning and al the end

the different tvpes of job interrriet;\ s'

(03 marks)

ofthe selection Process. ExPlain

(07 marks)

(c) Discuss the adr,antages and disadvantages of internal and external sources of recruitment'

(10 marks)

5. (a) State the objectives of performance appraisai (03 marks)

(b) Brieflv explain the factors that need to be considered w'hen conducting performance appraisal'

(0,tmarks)

(c)DiscusstheprinciplesoflearningrelatedtotheHRMr,vithsuitableexamples.(06marks)

(d) ..lncentives are ke-v factors to uplift the courage of the emplol'ees in an organization"' critically

evaluate this statemenl. 
(07 marks)
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6. Occupational health and Safetl,' management rs a r,ital HRM practice ol'anv organization.

(a) Differentiate the occupational health and occupational safet--v (04 marks)

(b) Briefly explain the importance of'occupationai health and safery' management in context of

organizational management (08 marks)

(c) Drscuss the dilferent possible causes of accidents in a mechanized agriculture farm. (08 marks)

7. (a) Briefl.v elaborate the nature of organizational disciplines. (03 marks)

(b) Explain the obtectives of organr zational disciplinary and grievances management. (07 marks)

(c) Discuss the diflbrent factors that ellect on lndustrial Relations. (10 marks)
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